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Performance Mapping for Scientists
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	BASIC  INFORMATION

	Identification Information

	Name of Employee
	     
	Employee ID
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	Group/ Grade
	 FORMDROPDOWN 

	Date of Birth
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	Division/ Department
	     
	

	

	Date of Joining CSIR
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	Category (indicate if  belonging to SC/ST/OBC)
	 FORMDROPDOWN 

	

	

	Email ID
	     
	

	

	Mobile No 
	     
	

	About the Evaluation Period (and other obligatory Information)

	Status
	 FORMDROPDOWN 

	

	

	part year or full year evaluation
	 FORMDROPDOWN 

	

	

	Members-Collegiums
	     
	

	

	Members-Empowered Committee
	     
	

	Have you filled the annual return on immovable property during this evaluation period
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	Categories information (for the period under evaluation)

	CSIR Core Subject Area
	 FORMDROPDOWN 

	

	Further sub subject Specialization of the area under which the activities have been carried out during the assessment period (refer: This may be different from the functional divisions of the Lab )

	
	     
	

	


	EDUCATIONAL ATTAINMENT(S)

	
	Qualification
	Specializa-tion/ Subject(s)
	Year
	Division

( 0-Not Applicable)
	University/ Institute
	Additional Information
	

	
	     
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	     
	

	EMPLOYMENT DETAILS

	
	Grade/ Post
	Estt./ Lab/ Instt.
	Duration From
	Duration To
	Remarks
	

	
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	

	
	     
	     
	     
	     
	     
	

	LEAVE RECORD

	
	Please list leave record for the year being evaluated (include all leave )
	

	
	
	Type of Leave
	No. Of Days
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	 FORMDROPDOWN 

	     
	
	

	
	
	

	

	

	
	Verified by COA/AO
	Signature of the employee
	

	
	
	
	

	
	Date:
	     
	
	Date:
	     
	
	

	
	
	
	
	
	
	
	


Common to all (those in PB3 & PB4 scales)
	Council of Scientific & Industrial Research
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Performance Mapping for Scientists

	
	Assessment Year
	
	to
	     
	


	Please provide detailed/ additional relevant information at appropriate places as Annexures suitably marked/ identified as per the Work Report format as per Appendix-B wherever necessary. It is not expected that all sections of Appendix-B will be relevant to the concerned scientist and will be filled-in. ONLY those sections/sub-sections that are closely relevant to the concerned scientist need to be responded to or filled-in.



	1. What do you consider to be your most important achievements sector-wise for the past year? List sector-wise contribution in one or more areas (Public goods/ Private goods/ Strategic goods/ Societal goods).

	
	     

	

	2. Define your major knowledge portfolio – state whether you are involved in knowledge Generation, Knowledge Development or Knowledge Management. Please elaborate by filling in the appropriate sections of the form provided in Appendix B.

	
	     

	

	
	
	


( For only those in PB4 scale)
	3. How has your contribution enhanced the prestige of the laboratory?

	
	     

	

	
	
	

	4. In light of your current capabilities, your performance against past objectives, and your future personal growth and/ or job aspirations, what activities and tasks would you like to focus on during the next 2-3 years. Again, also think of development and experiences outside of job skills- related to personal aims, fulfillment, passions, etc.

	
	     

	

	5. What sort of training/ experience would benefit you in the next year? Not just job-skills-also your natural strengths and personal passions you'd like to develop - you, your work and team can benefit from these. 

	
	     

	

	

	

	

	Signature of the Employee



	

	Place :                                           
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